
























































































































































































るということである（Rubery et al.2000, Lewis 2003）。第３は，このよう













































































































































































































































































































































きな影響を与えているのであるが，（たとえば，Hakim et al. (2008), Little 















ま ず ハ キ ム の「 選 好 」 概 念 の 理 論 的 性 格 を み る こ と に し よ う。
Hakim (1991) “Grateful slaves and self-made women: fact and fantasy in 
women’s work orientations”, は，彼女の多数の文献のなかで，のちに，
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み方を含めて，「フェミニストの過ち」（Jay Ginn, et al. 1996）とかフェミ








































る中道・右派のシンクタンクの報告書（Hakim et al. (2008) Little Britons: 

























































































































































































原伸子（2010） ”Work-life Balance in Japan from the Gender Perspective: A 
Critical Assessment”, Paper presented at 19th IAFFE (International 














Brandth, B and E. Kvande (2001) “Flexible Work and Flexible Fathers”, W ork, 
Employment & Society, 251-264.
Castle, F.G. (2003) ‘The world turned upside down: below replacement 
fertility, changing preference and family-friendly public policy in 21 
OECD countries’, Journal of European Social Policy, 13(3), 209-27.
Collins, H (2005) “The Right of Flexibility”, in Labour Law , W ork, and Family 
edited by Conagahan, J and Rittch, K, Oxford, New York: Oxford 
University Press.
Collins, H (2003) Employment Law, Oxford, New York: Oxford Univeristy 
193ワーク・ライフ・バランス政策の論理―批判的検討
Press.（イギリス労働法研究会訳『イギリス雇用法』2008年）
Hakim (1991) ‘Grateful slaves and self-made women: fact and fantasy in 
women’s work orientations’, European Sociological Review, Vol.7, No.2, 
101-121.
Hakim, C. (2000) W ork-Lifestyle Choices in the 21st Century, Oxford and New 
York: Oxford University Press.
Hakim, C. (2003) “A New Approach to Explaining Fertility Patterns: Preference 
Theory”, Population and Development Review 29(3), 39-374.
Hakim, C, et al. (2008), Little Britons: Financing Childcare Choices, London: 
Policy Excahnge.
Hobson, B. (2003) “Introduction”, Social Politics, Vol.10, No.2, 1556-6.
Lewis, J. (2006) ‘Employment and Care: The Policy Problem, Gender Equality 
and the Issue of Choice, Journal of Comparative Policy Analysis, Vol.8, 
No.2, 113-114.
Lewis, J. (2008) ‘Children Policies and the Politics of Choice, The Political 
Quarterly, 499-507 
Lewis, J. (2009) W ork-Family Balance, Gender and Policy, Chletemham and 
Northampton: Edward Elgar Publishing.
Mückenberger, Urlich (2006) Die zeitpolitische Wende in Familienpolitik”, im 
Christine Henry Huthmacher (Hrsg.), Politik für Familien-W ege in eine 
kinderfreuntliche Gesellshaft, Freiburg:Harder.
OECD (2006) OECD Economic Survey of Japan.
Rathbone, E. (1924) The Disinherited Familie, Bristol: Falling Wall Press. 
Rubery, J. (2002) “Gender mainstreaming and gender equality in the EU: the 
Impact of the EU employment strategy”, Industrial Relations Journal, 
33.5, 500-522.
Rubery, J, D. Grimshaw, C. Fagan, H. Figueiredo and M. Smith (2003) 
“Gender equality still on the European agenda—but for how long?”, 
Industrial Relations Journal, 34-5. 477-497.
Stratigaki, M. (2004) “The Cooptation of Gender Concepts in EU Policies: The 
Case of ‘Reconciliation of Work and Family’”, Social Politics, Spring 
2004, 30-56.
White, S. (2003) The Civic Minimum: on the Rights and Obligations of Economic 
Citizenship, New York: Oxford University Press.
194




The deregulation of Japanese labour market has brought flexibility of 
work and then the rapid destruction of Japanese-style employment 
practices. And furthermore, the declining birthrate in Japan has been 
seriously considered as a ‘problem’. In this context, policy makers and 
scholars have promoted work-life balance policy in Japan. The public debate 
of work –life balance, however, has been held in terms of neoclassical 
economics and feminists interested in policy issues cannot afford to ignore 
its power. 
Feminist economists have struggled to examine the interface between 
the family and the labour market. I think that the methodological 
individualism of neoclassical economics bypasses real-world problems which 
women face.
The paper proceeds as follows: Section Ⅰ presents some basic 
information on background of work-life balance policy. Section Ⅱ examines 
the logic of the work-life balance in Japan, both theoretically and politically.
